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Zaytseva O. L.
APTITUDE FOR CONFLICT PREVENTION AS FACTOR
OF PROFESSIONAL ACTIVITY EFFICIENCY OF PHYSICAL EDUCATION TEACHER

The article validates topicality features of forming future physical education teacher’s aptitude for
conflict prevention. The author stresses that conflicts are the inseparable part of public life, and they are
more frequent in social transformation situations. In the author’s opinion, teacher’s personality takes
the main part in education system during the reforming time. Modern society claims high requirements
for professional training and competence of skillful experts, whose activity influences state policy in this
sphere. That is why there is a great demand of significant changes of experts’ professional training;
future physical education teachers are not the exception in this case. The author analyses scientific
publications of the terms of reference and comes up with the conclusion about the lack of proper
scientific researches aiming to reveal theoretical and methodological fundamentals of forming future
physical education teachers’ aptitude for conflict prevention. The researcher presents an arQument
for investigation key concepts meanings, such as: aptitude — person’s ability to be a source of activity
for own ideas and impressions objectification; conflict — clashes between the parties on the basis
of points of views, potential, status — is an eternal integral companion of human’s genesis and public
existence; pedagogical conflict — one of the most radical way of development and negotiation for
eliminating significant contradictions, these contradictions are caused due to collaboration
of pedagogical process participants. In its turn, such pedagogical process results in negative attitude
and emotions, so the participants have to solve the problem and harmonize the relationship; conflict
prevention — management of people collaboration and coexistence that eliminate or minimize any
possibility of conflict inception in the community;, future physical education teacher’s aptitude
for conflict prevention — integral personality unit that represents theoretical and practical reference
to requirements of behavior to prevent and cope with conflicts in professional activity.

The main tasks of psychological preventive work on blocking personal causes are prevention
of conflicts. It is emphasized that one of the important ways of preventing conflicts is to consider the
peculiarities of the behavior of conflict personalities. A leading aspect of conflict prevention is people’s
choice of style of behavior in the process of conflict interaction, which is a series of interrelated
interactions.

Key words: future physical education teachers, conflict, pedagogical conflict, conflict preventative
measures, aptitude, aptitude for conflict prevention in professional activity.
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YAK 378.1 Mykhailychenko 1. V.
ORGANIZATIONAL-MANAGERIAL CONDITIONS FOR INNOVATIONS
IMPLEMENTATION IN HIGHER EDUCATION INSTITUTIONS

The article describes organizational-managerial conditions for innovations implementation
in higher education institutions. The essence of the concept of «innovation» is presented. The process
of putting innovations into practice in the higher education institution can be represented as a process
of integration of the subsystem «innovation» into the metasystem «institution of higher education» and
mutual adaptation of both educational systems. It is determined that innovations carried out in higher
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education institutions can be introduced on the recommendation of «from the top» (learning new in the
experience of the system itself), on the initiative of the pedagogical staff or on the initiative coming from
students, parents and the social environment (require professional and pedagogical support). The types
of innovations are distinguished according to the source of educational initiatives. The algorithm
of management of innovative-pedagogical activity, realization of which includes five main stages:
preparation of innovation, introduction of a new, organization of teachers’ activities for assimilation
application of new, preliminary results of innovation activities, dissemination and improvement of new
experience is presented. The name of each stage reflects its purpose and place in the system
of management actions. It is proved that management of the innovative process involves: systematic
study of professional and pedagogical interests, needs, values of teachers, that are composed on the basis
of overcoming real difficulties in work; search in advanced pedagogical experience of ideas, concepts,
technologies that satisfy professional interests and needs of teachers; choice of types of mastering
of advanced pedagogical experience in accordance with characteristics of the personality of each teacher.
It is stated that the nature of the source of innovations largely determines the logic of the innovative
process, the tactics of managing it in each case. The necessary flexibility in managing innovations
is also achieved by expanding the management system, combining management with self-government.

Key words: innovations, innovative activity, innovative-pedagogical activity, innovative process,
institutions of higher education, introduction of innovations, managing innovations, organizational-
managerial conditions.

Nowadays higher school is the focus of attention of sociologists, political scientists,
culturologists, educators, psychologists and philosophers, who join their efforts in expert
forecasting of its development and anticipating the risks that accompany its updating.
Realities of Ukrainian society, which is going through a complex, transformationally saturated
period of development, exacerbate the problems that are included in the subject field of
innovative processes. A theoretical analysis of the prerequisites, internal innovative potential
of national education and external innovative requirements, and adapted borrowed practices
will help to overcome stereotypical ideas of the secondary role of higher education in social
development. We are sure that higher education today is a socio-cultural space characterized
by the increased intensity of innovative processes. For Ukraine, the innovative potential of the
higher school can and should become a resource for a modernization breakthrough.

To the problems of educational innovations, innovative development of different
educational systems and pedagogical processes, development of innovative pedagogical
ideas, various aspects of innovative pedagogical technologies and systems are devoted many
studies of such domestic and foreign scientists as K. Angelovski, O. Arlamova, N. Artykutsy,
V. Bezpalko, I. Bekh, N. Bibik, M. Burgin, L. Vashchenko, H. Herasymov, S. Honcharenko,
L. Danylenko, I. Dychkivska, V.Zhuravliov, L.Iliukhina, V.Ilchenko, A.Khutorskyi,
M. Klarin, O. Kozlova, N. Kuzmina, A. Nichols, V. Palamarchuk, O. Pekhota, L. Podymova,
O.Popova, M. Potashnyk,  A.Prigogine, = H. Selevko, S.Sysoieva, V. Slastionin,
O. Sukhomlynska, N. Yusufbekova et al.

Modern scientists (V. Adolf, A.Biriukov, M. Volynska, N.Iliin, V. Nechaiev,
N. Ladyzhets, V. Lazariev, B. Martyrosian, N. Lapin, and G. Becker, E. Brooking, J. Coleman,
et al.) actively and thoroughly consider the issues of development and implementation
of innovations in higher school, analyze conditions for their effective functioning, apply
modern teaching methods and innovative pedagogical technologies.

Therefore, the problem of indroducing innovations in higher education institutions
isrelevant and sufficiently studied, however, in our opinion, it requires the study
of organizational-managerial conditions of innovations implementation in higher education
institutions.

The aim of the article is to reveal organizational-managerial conditions for innovations
implementation in higher education institutions.

According to a systems approach, innovation, like any object, process, or phenomenon,
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is a system. Thus, the process of putting innovations into practice in the higher education
institution can be represented as a process of integration of the subsystem «innovation» into
the metasystem «institution of higher education» and mutual adaptation of both educational
systems [4, p. 29].

I. Kotliarova, B.Kuhan, H. Serikov consider innovation as a dynamic system,
distinguishing the following stages of its development:

— creation — beginning in tradition;

— formation — assimilation and adaptation;

— maturity — approbation and adjustment in certain operating conditions;

— implementation — distribution in mass practice;

— disintegration — loss of novelty as the main sign of innovation, transition into the
category of traditions [6, p. 27-35].

N. Rozov points out that the pedagogical staff that enters the innovative process,
as a rule, passes the following stages: cautiousness — stabilization — cooperation — maturity.

The stage of «innovative cautiousness» is characterized by a cautious attitude to the
new, uncertainty in the appropriateness and success of its implementation into practice.
Members of the staff are constrained in evaluating innovation and do not possess
the necessary competence for the innovative activity.

Stage «innovative start» is associated with the first success in the development of new.
It is characterized by the desire to declare its achievements faster, shallow analysis, superficial
evaluations, the advantage of formal novelty, excessive enthusiasm of external manifestations
of innovative activity. The quality of innovative projects in their duplication, multiple
reproduction at this stage is reduced.

At the stage of «innovative stabilization», the new is deeply conceived, interiorized, and
the repeated reproduction does not lead to reducing, but to quality improvement.

The stage of «innovative cooperation» of pedagogical staff is the stage at which
the institution of higher education develops a special innovative environment, that includes
a unified informative-pedagogical space, a favorable social-psychological climate, a system
of managerial support and stimulation of teachers’ innovative activities. At this stage,
the pedagogical staff of the education institution is included in to purposeful search
and development of the new, the innovative process covers parents and members of the
public.

At the stage of «innovative maturity» of the staff in the higher education institution
an innovative environment is created. The innovative process, that is proceeded continuously,
ensures continuous development of the education institution and improvement of the
educational and upbringing process that is carried out in it. The pedagogical staff, which has
reached innovative maturity, has a high adaptability, ability to group self-organization and
self-regulation [10, p. 111-113].

It is noted that experience of innovative practice in national general education shows
that innovations carried out in higher education can be introduced on the recommendation by
the administration, on the initiative of the pedagogical staff or on the initiative of students,
parents and social environment.

Defining educational initiatives as sources of innovations, M. Potashnik, A. Lorensov,
O. Khomeriki distinguish the following types of innovations (according to the source
of educational initiatives):

— innovations that are introduced or recommended by administration. The main
sources of innovations are: regulatory documents of the regional level; achievements
of pedagogical science and other human sciences; advanced pedagogical experience,
generalized on a scientific basis;

— innovations that are introduced from «inside» educational initiatives and are being
emerged from the management system of the «teaching staff». The sources of innovations
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may be innovative ideas of administration of a higher education institution, the individual
experience of a teacher or the experience of a group of teachers;

— innovations that are being offered «from below» on the basis of initiatives from
students, their parents, members of community [9, p. 89].

On this basis, management of the innovative process can be considered as management
of the following interdependent and intertwined processes:

— implementation of prescriptions and recommendations of higher education
management bodies;

— introduction of new achievements of pedagogical science and related sciences into
pedagogical practice;

— mastering advanced pedagogical experience;

— study and generalization of pedagogical experience within an education institution;

— investigation of students’ educational needs, parents’” preferences and social
environment;

— promotion of innovative ideas, development, expertise and implementation
of innovations within the education institution;

— enhancing of the innovative potential of an education institution as an ability
of participants of the educational process to carry out innovative activities [9, p. 92].

Implementation of pedagogical research results includes their introduction to teachers-
practitioners, substantiation of expediency of their implementation, formation of the need for
application of scientific results in their work [7, p. 171].

Similarly, the stages of application of any innovation from the outside are distinguished:
familiarization with the new, justification of the expediency of the innovation, formation
of the need to use the innovation in their work. However, these steps represent only the first
stage of an innovation-oriented process. The next stage, in accordance with the logic
of managerial work, is organization of innovative activities. The final stage is summarizing
of the results of activities.

Introducing innovations within the system is a more complicated process,
as development of the new is also part of the innovative process, the new is created by the
same system and is not brought to it in its finished form. In this context, development and
implementation of the new within the educational system can be represented by the following
stages: promotion of an innovative idea — designing an innovation — examination and
adjustment of a project — making a managerial decision to experimentally test an innovative
idea — local implementation of the project (an experiment that covers a relatively small period
of time) and (or) is limited in scope of innovation) — examination of the results of the
experiment — adjustment of an innovation — introduction of new experience in scientific and
methodological support of innovative activity [1, p. 258].

Thus, a distinctive feature of introducing new from inside the system means learning
new in the experience of the system itself.

The concept of diagnostic study of pedagogical experience was developed by scientific
team under the guidance of Y. Turbovskyi. The basic idea of the concept is that there are both
positive and negative sides in each teacher’s experience. Each teacher can find elements
of a progressive, advanced experience, but there are some gaps in the work. The team
of Y. Turbovskyi proposed a method of studying pedagogical experience on the basis
of diagnostic procedures. It was supposed that on the basis of revealed positive and negative
sides of each teacher it will be possible to control the individual process of increasing
professional competence of each teacher: to strengthen its positive sides and to rely on them
in overcoming deficiencies [5, p. 208].

Using the concept of Y. Turbovskyi management of the innovative process involves:

— systematic study of professional and pedagogical interests, needs, values of teachers,
that are composed on the basis of overcoming real difficulties in work;
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— search in advanced pedagogical experience of ideas, concepts, technologies that
satisfy professional interests and needs of teachers;

— choice of types of mastering of advanced pedagogical experience in accordance with
characteristics of the personality of each teacher [3, p. 213].

— Diagnostic study of pedagogical innovations has three main stages:

— questionnaire of teachers, initial processing of questionnaires, clarification
of the results of questioning in individual interviews, analysis of diagnostic data;

— planning and implementation of work plans to improve the level of professional and
pedagogical competence based on the results of diagnostics.

Planning involves two levels of plans:

— collective plan, which reflects the main directions of work of the pedagogical team
and terms of its implementation, and individual;

— personal plan of each teacher to improve their professional and pedagogical
competence;

— re-diagnosis, comparison of its results with the results of the first diagnosis, detection
of changes, analysis and evaluation of work in the past period, determination of further tasks
of work on improving professional and pedagogical competence [3, p. 112].

According to L. Danylenko, in order to effectively manage the innovative process,
it is necessary to identify conditions for implementation of innovative activity in an education
institution, i.e.:. an algorithm for managing innovative-pedagogical activity, realization
of which includes five main stages: preparation of innovation, introduction of a new,
organization of teachers’ activities for assimilation application of new, preliminary results
of innovation activities, dissemination and improvement of new experience. The name of each
stage reflects its purpose and place in the system of management actions [2, p. 98].

The stage of preparation of the innovation is intended to solve the problem of choosing
new pedagogical technologies that contribute to the optimal solution of the actual problem
with the use of real opportunities in a higher education institution. The content of the stage
comprises:

— studying the experience, problems and resources of a higher education institution;

— highlighting current problems and opportunities that are available in the education
institution (to increase their professional and pedagogical competence, positive changes in the
workload, mode of work, etc.);

— study of new pedagogical technologies, their correlation with identified problems
and resources;

— choice of a problem, which is necessary and possible to decide with the help of new
pedagogical technologies;

— choice of specific technologies for realization in a higher education institution.
The amount of technologies should be small, but sufficient to overcome a problem,
and development of technologies would be hardly possible for a given contingent of staff
and have well-developed methodological support.

The main task of a stage of introduction of the new is to provide teachers’ positive
perception and understanding of the new, to create motivation for the active use of new
technology in their work. This stage consists of three main stages, each of them solves specific
private tasks:

— stage of creating a situation of awareness of the problem importance, for example,
such a situation when imperfection of the old, repeatedly tried and tested ways becomes
apparent; at this stage, to get further successful changes, it is necessary to achieve at least
a temporary reduction of the inertia of the education system, in order it can perceive the new;

— stage of demonstration of new technologies advantages — initial acquaintance
of teachers with new technologies: their essence and guaranteed results, and also with
possible additional effects; the task of this stage is to see the new as a promising way
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of highlighting the efficiency of the pedagogical process, overcoming the disadvantages
of the previous stage;

— stage of acquaintance with details that are necessary for realization of new
technologies — stages, forms, methods, techniques, specific features of planning and
realization, methods of mastering technologies by a teacher; the task of this stage is to form
knowledge which is needed for educators to start using of a new technology.

At the stage of organizing teachers’ activities to learn and apply the new, innovative
activity can be built according to different schemes, but there must be realized the formula:
«application — control — correction». Administrative control at this stage is combined with self-
control and mutual control.

The main tasks of the stage:

a) to create conditions for using of the new in pedagogical activity;

b) to achieve positive results in application of new technologies at least by some teachers
who participate in this innovation.

At the stage of preliminary results of innovative activity, two main criteria are used
to evaluate the results: formal (conformity of the introduced experience to the basic
organizational and pedagogical characteristics of the technology) and resulted (effectiveness
in solving the problem that caused the application of this technology). Stage tasks:

a) to identify successes and complications in the field of this innovation;

b) to organize the exchange with experience;

c) to identify those, who adopted new technologies and to form an expert advisory
group.

At the stage of dissemination and improvement of the new experience, control and
correction function is performed by the expert advisory group. Tasks of the stage: to achieve
widespread and qualitative using of new technologies in the practice of the education
institution [8, p. 106-107].

While the process of studying, generalizing and disseminating of positive experiences
within an education institution, there appears the need to create special groups that study and
summarize the pedagogical experience and organize implementation of its leading elements.
This is done because of the fact that the author of a pedagogical innovation, of the innovative
idea or project is not always able to determine the value and prospects of its further
development and implementation; what is new in an author’s presentation can be torn apart
by his colleagues: it may be subjected to groundless or too harsh criticism, ignored and
sabotaged [12, p. 288].

Groups that seek and disseminate the experience within the education institution
should include the most competent and reputable teachers and administration
representatives. The main content of the activities of these groups can be to identification and
description of new achievements, their expertise, adjusting of innovative activities, promotion
of positive experience, organization of its implementation, supporting of author’s educational
initiatives, etc. The composition of the group may be constant or varied depending
on the specifics of the experience being researched. The activities of such groups (innovative,
problematic, expert, etc.) is logically fit into the system of organization of methodological
work, which ensures organizational integrity of the innovative process carried out in the
institution of education [12, p. 290].

Innovations based on educational initiatives which are given by students, their parents
and social environment of higher education institutions usually require professional and
pedagogical support, including;:

— involvement of students, parents and community members in management
of the education institution, their activation as management subjects;

— organization of information exchange between educators and other subjects
of management, which presupposes feedback in the relations «teachers — students»,

«educational establishment — family», «educational establishment — society»;
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— examination of educational initiatives and selection of innovative ideas based
on criteria of popularity, pedagogical expediency [11, p. 24].

Summarizing results of conducted analysis of innovations sources in higher education
institutions, it can be stated that nature of the sources of innovations to a great extent
determines logic of the innovative process and management tactics in each given case.
It is stressed that necessary flexibility in managing innovations is also achieved by expanding
the management system and combining management with self-government.

References:

1. bapanuees B. I1.,, Macaennukosa H. I1., Mummnn B. M. Ynpasaenne nmanosanamu. M.: I0paritr,
2012. 720 c.

2. Aannaenxo /. 1. YmpaBaiHHsA iHHOBalLiIHOIO AisIABHICTIO B 3araAbHOOCBIiTHIX HaBYaAbHMX
3akaagax. K.: Miaeniywm, 2004. 358 c.

3. Kommizexkc MeToauK m3ydeHus m oOOOOIIEHMsI I1eAarormyeckKoro OIIbITa Ha AMarHOCTUYECKON
ocHoBe [1104 pea. 5. C. Typoosckoro]. M.: ITeaaroruka, 1989. 352 c.

4. Kongpariok B. /1., Boaoc M. M., babmul. 1. OcHoBHi TeHAEHIII PO3BUTKY CHCTEM OCBITH

Ta OCBiTHIX T€XHOOTIN y CBITOBil Neaaroriunin nmpaxtutii. Bidkpumuii ypox. 2002. Ne 5-6. C. 24-27.

5. Korasposa I. O. [Tegarornueckas naHosaruka. Yeasdbuuck: OYpI'Y, 2003. 78 c.

6. Ayxina T. Monitopunr sikocTi ocsitu. K.: IlIxiasumii csit, 2006. 154 c.

7. IMoramuuk M. M.,  Aopencos A. B,  Xomepuku O.T.  YmpapaeHume  MHHOBAIIIOHHBIMU
mpotteccamMy B oopasosaryu. M.: Ileaaroruka, 2004. 228 c.

8. Posos H. X. Teopus 1 mpaxkTuka MHHOBAIIMOHHOM AesATeAbHOCTU B 0OpaszosaHun. M.: Akagemus,
2007. 328 c.

9. Cugopos C. B. VIHHOBariun B ceAbCKOI IIIKOA€: TeOpMs U IIpaKTHUKa yIIpaBAeHus: MoHorpadut /

nog pea. C. A. Pentnna. Hlagpuuck: Msa-so I1O «Vcetwb», 2006. 266 c.

10.  Cwuaopos C. B. VHHOBaIIMOHHBIT IIpOllecc Kak (peHOMEH COBPEMEHHOTIO ODIIero o0pas3oBaHIL.
Couuocgepa. 2010. Ne 2. C. 12-14.

11. Tpasunal. A. V3 onbiTa yrpaBAeHnsl a4allTUBHON pasBUBAIOINIENcs MIKOA0I0. 3asyw. 2002. No 2.
C. 129-136.

12.  Xomepuxu O.T., Iloramuuk M. M., Zopencos A. B. PassuTie IIKOAB KaK MHHOBAllVIOHHBIN
Iporiecc: MeToAmndeckoe Iocobue [A451 pykoBoAuTeAell oOpa3oBaTeAbHBIX YUpeXKAeHui] / mog
pea. M. M. Iloramnuka. M.: Hosas mkoaa, 1994. 64 c.

Muxatianuuerixo 1. B.
OPTAHI3ALIIMHO-YITPABAIHCHKI YMOBW BITPOBA AJKEHHST IHHOBALIIN
Y 3AKAA AV BUITIOI OCBITU

Y cmammi onucani op2anisayitiHo-ynpasAiHcbki YMO6U 6NpPo6adkKeHHs THHOBAUTH Y 3aKAadU
euwoi ocgimu. BukaadeHo cymHicmv noHsmms «iHHosayis». [Ipouec ynposadxeHHs iHHOBAUIL
Y npakmuky 3aKAady 6UUL0i 0C6IMU MOXHA npedcmasumu AK npoyec inmezpauii nidcucmemu
«IHHOBAUIS» 8 MEMACUCTIEMY «3AKAAD SUULOT 0C6IMU» MA 63AEMHOI A0ANMALii 000X 0CEIMHIX CUCTIEM.
Busnauero, wo Hosossedents, w0 30IUCHIONMbCA 6 3AKAA0AX  GUWLOT  OCIMU,  MOXKYMD
YNpoeadxkysamucs. 3a pekomeHoauier «320pu» (6UBUEHHS HO08020 6 00C8idi camoi cucmemu),
3 IHIYIAMUGU 1edazoziutoz0 KOAeKMuUey 4u 3 iHiyiamueu cmydenmis, 0amvKi6 ma COUiAAbHO0
cepedosunia (sumazaromv npogecitino-nedazoziuiozo cnpusnis). Buokpemaero eudu irnosauii
3a 0keperom oceimuix iniyiamug. Ilpedcmasaero areopumm ynpasainms iHHO6AYITIHO-1edaz02iuHOT0
OISALHICINIO, Peari3auisl sK020 6KAIOUAE N'AMb OCHOSHUX cmadiii: nid2omoeKy iHHO6AUTl, 16edeHHsl
HO06020, Op2ai3ayito JiAAbHOCMI 1edAz02i6 10 3AC60€HHIO 1 3ACOCYEAHHIO HO6020, NONEPeOHI NidCYMKU
iHHO6AUTIHOI JiAAbHOCMI, NnouuperHs 1 ydockoHareHHs 106020 Jdocsidy. Hasea woxhoi cmadii
6i00ueae ii memy i micye 6 cucmemi ynpasaincokux Oii. Joeedeno, w0 ynpasAinHs iHHOSAUTHHUM
npouecom nepeddavae cucmemamuye 6UsHeHHs npoPecitinux ma nedazoziuHux inmepecis, nompeo,
yiHHoCmeti nedazozie, ki ckAadaomovCs HA 0CHO6I NOOOAAHHS PeAAbHUX MPYOHOUIE Y poOOmI; NouyK
nepedo6oz0 1edazoziutozo 00c6idy ideti, KOHUenuiu, mexHoAOZd, U0 3a0060AbHAIOMb NpoPecititi
inmepecu ma nompedu 6uumeAis; 6uOip 6uUdi 060A00IHHI nepedosuM 1edazoziuHum 00Cc6i00M
6101061010 00 0CO0AUEOCHIEN 0COOUCMOCT KOXKHO20 64umeAs. 3a3HANEeH0, Wo Xxapakmep 0xeperd
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iHHO6aUTl 0a2amo 6 YOMY 6USHAYAE A02IKY THHOBAUINIHO0 Npouecy, Makmuxy YnpasAiHHs HUM
Y KOXKHOMY KoHkpemHomy eunadky. HeoOxiona znyukicmv 6 YynpasAinHi iHHOAUIAMU J0CA2A€MbCSL
MAKOK WASXOM POSUUPEHHS CUCTHEMU YNPAGATHHA, NOEOHAHHS YNPACAIHHSE 3 CAMOEPLOYEAHHIM.

Karouosi caosa: inmosauii, iHHosauiuHa OiSAbHICMY, [THHOAUINUHO-1eJaz02iuHa JiIAbHICHID,
IHHO6AUITHUTL npolec, 3aKAA0U 6ULL0T 0C6IMU, YNPOBAOKEHHS THHOBAUIN, YNPASATHHA IHHOGAUISIMU,
0p2aHi3aAY iU HO-YNPAGATHCOKT YMOGU.

Aama nadxodxernns cmammi: «18» éepecrist 2019 p.

YK 371.134:339.138 Onygpis A. P
BIABIP MATEPIAAY AA51 ®OPMYBAHHS AHI 1I0MOBHOI KOMITETEHTHOCTI
B IIPOM®ECINMTHO OPIEHTOBAHOMY YCHOMY CIIIAKYBAHHI
MAWMBYTHIX MAPKETO/OTI'IB

Cmammto  npucesueno npobremi 61000py mamepiary O0Asl  POpMYEaAHHS. AHZAOMOEHOL
KOMNemeHmHocmi 6 npoPecitiiHo OpieHMo6aHOMY YCHOMY CHIAKYSAHHI MAUOYMHIX MAPKEnOAOs.
Bidbip  mamepiary npoeoduscs 3 ypaxyeaHHAM — PyHKUin 1 0008'53Ki6  MAPKeENOA02s,
KOMYHIKAMUSHUX CUMYALill IXHDO20 NPOPeciiiHo OpIeEHMO6aH020 CRIAKYEAHHS, ATHZE0NPALMAMULHUX
ocobAusocmeti YcHozo JUCKYpcy. YemanosaeHo, wo MOHOAOZ-npeseHmauis ma 0iar0z 3 ayoumopieto
Jdoii micAs npesenmauii € O0OMIHYEAANLHUMU — POpMAMU  NPOPeCiiiHO  OPIEHMOBAH020  YCHOZ0
CNIAKY6AHHS Maprenorozie. Oduruuero 6i000py HAGUAALHO20 MAMEPIANY 3 PeUUNItO6AADHOI0 Memoto
€ A6MeHMUYHI meKcmu Y Gopmi MOHOAOZIG-npeseHmaiti pisHux 6udie i mumnis, a maxox o0iarozu
3 ayoumopieto, NPeoMemom AKUx € 002060petis moeapis i NOCAYye, npeseHmauis npoekmis i OizHec-
naawie. Josedeno, o 6 npoueci 61000py MeKCmMi6-MOHOA0ZIE Y POpMi npeseHmayiti ma mekcmis-
0iar02i6 JOUIALHO ONUPAMUCA HA MAKI Kpumepii: asmeHmuyHictb, NpoPeciiina cnpsIMoeaHicmby;
3paskogicmv  AK  30amMHicmb  meKcmy — 6UKOHY6AMU  emarOHHO-00NOMIKHY — PYHKUil0  npu
NpooyKY6aHHi CMYOeHMAMU 6AACHUX BUCAO6AIO6AHD; KOPEeASUis mMumnié mekcmié 3 6udamu
ma munamu — npeseHmauii,  AKi - 3aCocosyromves Yy - cPepi  mapkemumzy;,  61000paxeHHs
OOMIHYBANDHUX KOMYHIKAMUGHUX cmpameziil Y 01AA02aX-3PpA3Kax; MeMamudHicmo; akmyarvHicnmo
iHpopmauii;  6i0no6idHICMb  PIEHI0  CHOPMOBAHOCTT  AHZAOMOBHOI  NPOPeciilHO-KOMYHIKAMUGHOT
KomnemermHocmi. Y npoueci 6ub0py AeKCUUHUX O00UHUUDL OOUIALHO OOMPUMYEAMUCT MAKUX
Kpumepiie: CNOAY4YeaHicmo, CemManmudna UiHHICIDb, CMUAICUYHA 6i0N06I0HICMb, 6i0N06I0HICHID
00C512y MOKAUGOCTAM 3AC60EHHS 30 Nepiod HAGUAHHS, YACTOMHICIb YKUCAHHSI AeKCULHUX 00UHULLD.
YV nmpoueci 6id0opy pamamuyHux Ccmpykmyp OO0UiAbHO OJOMPUMYEAMUCS MAKUX KPUMepiis:
PYHKUIOHAADHA SHAYYWICD ZPAMAMUNHUX KOHCPYKUIL; YACTOMHICID YXKUBAHH ZPAMAMUYHUX
KOHCMPYKUIL, CNOAYHYEAHICHD, W0 nepeddaiae noscHeHHs paMamuiHux A6ULy, 4epes cemanmuxy
610106101020 CAOBOCHOAYHEHHS, 3PASKOGICb AK 30AMHICHIb PAMAMUYHOT KOHCMPYKUIT SUKOHY6AmMU
eMaroHHO-00NOMIKHY PYHKUII0 O0ASL NpodyKYEAHHA AHAAOZIMHUX 6UCAOBAIO6AHD; 610N06I0HICD
00CA2Y MOKAUCOCHIAM 3AC60€HHI 34 Nepiod HAGUAHMS, NOeMANHiCMb ma NOCAIQO6HICHb 3AC60€HHS
crmydenmamu 610n06IOHUX ZPAMAMULHUX KOHCPYKUILL.

Karouosi caosa: nasuarvruil mamepiar, 0duruys 6i000py, kpumepii 6id00py, mexkcm-moHOA0Z,
mexcm-0iar0z, AeKCU4HI 00UHULT, PAMAMULHT CHIPYKIMYPU, MALOYMHI MAPKENOAOZU.

Biabip Marepiaay € BaroMoro IepeAyMOBOIO PO3POOA€HHs MeTOAMKU (POpMyBaHH:
AHIZI0OMOBHOI KOMIIETEHTHOCTI B ITpO(eCiiiHO OPi€HTOBAHOMY YCHOMY CITiAKYBaHHI MaiOyTHiX
MapKeTOAOriB, OCKiAbKM Oe3locepejHbO KOpeAlO€ 3 BU3HAUEHHSIM eTalliB i migeTaIls IIbOTO
mporecy, a BigiOpaHmii HaBJaAbHUI MaTepiad CAyTy€ OCHOBOIO A4Sl CTBOPEHHs BigIlOBigHOI
IiACCTeMMU BIIpaB i 3aBAaHb.

Mera crarTi — oOOrpyHTryBaTu Kpurepili BigOOpy HaB4aAbHOTO MaTepiady AAs

"© Onygpis A. P.
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